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 A CASE STUDY:
TITLE IX AND BIT 

WORKING TOGETHER
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CASE STUDY
Amelia reports to her teacher, Mr. Smith, that her boyfriend, Alec, slapped her 
across the face at school. Both Amelia and Alec are Juniors at No Name High 
School. Mr. Smith contacts the Title IX Coordinator for the district about the 
matter.
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FORMAL
TITLE IX 
GRIEVANCE

Does it fall within 
definition of sexual 

harassment/
program activity?

Intake by Title IX 
Coordinator and 

triage...
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TITLE IX SEXUAL 
HARASSMENT

 
 

EDUCATION 
PROGRAM/

ACTIVITY
 
 

TITLE IX FORMAL
GRIEVANCE

PROCESS
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"Sexual Assault," "Dating Violence," 
"Domestic Violence," or "Stalking" as 
defined in the Clery Act.

SEXUAL
HARASSMENT
Conduct on the basis of sex 
that satisfies one or more of 
the following:

An employee of the recipient conditioning 
the provision of aid, benefit, or service of the 
recipient on an individual's participation in 
unwelcome sexual conduct, or...

Unwelcome conduct determined by a 
reasonable person to be so severe, pervasive, 
AND objectively offensive that it effectively 
denies a person equal access to the 
recipient's education program or activity, 
or...
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Title IX 
Coordinator will....

1. Attempt to meet with Complainant
2. Offer supportive measures
3. Consider emergency removal
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Supportive measures are:
(1) Non-punitive
(2) Individualized
(3) Interactive
(4) Burden is on the school/institution
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Explained in 
policy/procedure

Individualized Safety and 
Risk Assessment

Emergency Removal/Admin Leave

Notice and explanation to 
respondent

No blanket "rules" for 
removal

Admin leave with pay available;
not the same as emergency removal

Authority to issue

Use your BIT/Case
Management/Threat
Assessment/Care Team
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SAFETY IS YOUR 
FIRST CONCERN

Safety & Risk Assessment/
Emergency Removal

CANNOT JUST PLACE ON 
EMERGENCY 

REMOVAL/ADMIN LEAVE 
TO FIGURE IT OUT

INDIVIDUALIZED
SAFETY AND RISK 

ASSESSMENT

DOCUMENTATION 
AND NOTICE 

REQUIREMENTS
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CASE STUDY
The Title IX Coordinator meets with Amelia and her father. During that 
meeting, Amelia informs the Coordinator that she has been dating Alec for a 
few years and he has only hit her on this one occasion because he suspected 
her of cheating.
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CASE STUDY
Amelia signs a Formal Complaint and the matter moves to the investigation. During the
meeting with the Title IX investigator, Amelia states that Alec is starting to threaten her.
Specifically, he texted her that "if she goes through with this he will kill her."  He also
texted a friend, Ian, and stated that "he knows where his dad's gun is and will shoot up
the school Friday if this bitch doesn't call him back."
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Emergency removal analysis is on-
going throughout the Title IX Formal
Grievance Process.

Encourage you to involve BIT/threat
assessment/CARE, but the decision
should rest with Coordinator for
consistency.
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Triage*  here denotes an initial determination of threat and violence risk in a broad sense. 
While triage is also used as a process to determine  next steps in a Title IX matter, triage is 
also a common term in risk/threat, law enforcement, trauma medicine and psychology.   
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QUESTIONS?



Joint In-Person K12
Conference March 9 and 10
Hosted by Belmont
University in Nashville, TN
Early Bird Registration! 
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CONTACT  US

ICSLAWYER.COM
DPREP.COM


